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Directorate Performance Overview Report 

 
Directorate: Children and Enterprise Directorate 
 
Reporting Period: Quarter 1, Period 1 April 2013 – 30 June 2013 
 
 

1.0 Introduction 
This report provides an overview of issues and progress within the Directorate that have occurred 
within Quarter 1.  The way in which traffic light symbols have been used to reflect progress to date is 
explained within the Appendix (section 8).   
 
Please note initials have been provided to indicate which Operational Director is responsible for the 
commentary to aid Members, as requested by the Children and Young People Policy and 
Performance Board.  A key is provided at the end of the report in Appendix (section 8). 
 
 

2.0 Key Developments 
2.1 Ofsted Inspection Framework 
The consultation on the revised Ofsted inspection has now closed and the new framework will be 
implemented from November 2013. The inspection focuses on the local authority’s arrangements for 
children in need of help and protection, children in care and care leavers. This is a more challenging 
framework than previously, and the bar has been raised in determining the judgements. In response 
to this, and learning from a recent practice review, a multi-agency Investing in Children and Young 
People Board chaired by the Chief Executive will oversee the action plan in preparation to ensure 
we meet the rigour of the new framework. A briefing will be arranged for members once the 
framework is published in October 2013 to inform members of the new judgements and how they 
are reached.  The main changes suggested in the proposals for consultation was a change from 
‘Satisfactory’ or ‘Adequate’ grading to ‘Requires Improvement” (to be Good).  This judgement 
indicates safe practice but not meeting the requirements to be judged as good. 
 
An adoption inspection is due to take place 6-9 August 2013. 
 
Children and Families is currently consulting on moving towards a single front-door – Central Advice 
and Referral Team (CART). Currently, contacts with social care are dealt with by 4 separate teams – 
the two Children in Need Teams and the 2 Integrated Working Support Teams. One single point of 
access will improve the performance management and oversight of all contacts with social care to 
ensure there is a consistent application of thresholds and feedback to families and agencies. This 
proposal was seen by the recent practice review and was strongly endorsed as the right approach. 
(TC) 
 
2.2 School Improvement Strategy 
The local authority’s School Improvement Strategy and guidance will be revised so that it is aligned 
to the recently published framework for inspecting local authority school improvement services. (SN) 
 
2.3 Ofsted inspection of LA school improvement services 
Ofsted have recently published their framework for the inspections of local authority arrangements 
for supporting school improvement in schools, and the education of children and young people. 
These arrangements have not been inspected by Ofsted and other inspectorates since 2004/05, 
when the former local education authority (LEA) inspections by Ofsted were replaced by joint area 
reviews (JAR).  Norfolk and Isle of Wight have been inspected under this framework to date.  Both 
had their arrangements for supporting school improvement judged ineffective. 
   
A self-evaluation tool is being developed against the criteria set out in the new inspection 
framework. This will help evaluate the work of the department regularly and target areas for 
improvement more precisely. (SN) 
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2.4 Children in Care of Other Local Authorities (CICOLAs) 
To improve the accuracy of the list of Children placed in Halton by other local authorities the 
following actions have been taken: 
 

 The Children in Care nurse provides a monthly update; 

 The Local Authority Designated Officer is informed where it is recognised there is a delay or 
lack of completion of the notification form;  

 A Provider Forum has been established where all providers are asked to complete a return 
when a CICOLA arrives at  or leaves  their setting; 

 Clinical Commissioning Group (CCG) will be also be  working with  GPs to encourage the 
completion of notification forms;   

 Regional examples of good practice for maintaining the list have been requested. 
 
Risk assessments are also completed by the police, local authority and the new provider prior to a 
new provider opening a Children’s Home. Over the last 18 months there has been a reduction of 
three homes operating in Halton.  This reduction represents a home reduction of 20% and a bed 
reduction of just over 33% in the last 18 months. 
 
The DfE is consulting (until 17 September 2013) on a number of changes to strengthen regulations 
covering children’s homes and care planning, placement and review. The aim is to improve the 
quality of provision in children’s homes and to make local authorities and children’s homes more 
accountable for their decisions.  (AMc) 
 
2.5 Amalgamation of Key stage 3 (The Bridge School) and Key Stage 4 (KS4 Gateway) Pupil 
Referral Units  
As part of the School Funding Reform 2013/14 Pupil Referral Units (PRUs) now have delegated 
budgets. Following public consultation the decision was made by Halton Borough Council’s 
Executive Board to amalgamate both KS3 and KS4 PRUs to create one new school.  
 
The Local Authority will work with the Management Committee of the amalgamated PRU to ensure 
high quality provision is available for excluded pupils from September 2013. (AMc) 
 
2.6 School Forum 
To ensure compliance with the new School Forum regulations the Education Funding Agency are 
visiting all School Forums.  A representative from the Education Funding Agency attended the 
Halton School Forum on 18th June 2013 to assess practice in Halton.  Her findings were based on 
assessing Halton’s compliance with the criteria in the regulations.  A summary of the findings is 
listed below: 

 Agenda and papers being available on the website well in advance of the meeting  

 Participation in discussions is compliant with the new regulations – most items were for open 
discussion – it was good to see interaction from different sections of members   

 Chairing of the meeting which enables all who wish to contribute to do so and which is not 
dominated by local authority views – very much in evidence, LA contribution was to provide 
context and wider information, which appeared to support member understanding. 

 Clearly set out recommendations or decisions by the forums – fully met with well laid out 
papers   

 Voting on the formula which is compliant with the new regulations (AMc) 
 
2.7 Ofsted Inspection of Learning and Skills & Good Practice visit 
A very successful Ofsted Inspection took place 23rd – 26th April 2013 which resulted in an overall 
Grade 2 with Grade 1 for Outcomes for Learners, Employability curriculum area and the 
effectiveness of Leadership and Management.  Grade 2 was awarded for Community Learning and 
Teaching, Learning and Assessment.  
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As a result of the successful Ofsted Inspection, the Lead Inspector carried out a Good Practice visit 
on the 25 and 26 June 2013.  The purpose of the visit was to gather evidence of three areas of good 
practice identified during the full inspection:  The positive impact of the positioning within Halton 
Borough Council, Employability provision and information, advice, guidance and support that wraps 
around the learner.  The Inspector met with colleagues from a wide range of departments across the 
council, the Chief Executive and Leader, Halton Employment Partnership organisations, Tarmac, 
Tesco Extra staff, Waste Management Apprentices and managers and Training providers.  Three 
good practice case studies will be completed and will be published on the Ofsted website and 
available nationally. (WR) 
 
 
2.8 EU Structural Funds 2014-20 
England Growth Programme total allocation under the EU Structural Fund Programme 2014-20 will 
be €6.174 billion.  For the first time, the European Regional Development Fund (ERDF) and 
Eurpoean Social Fund (ESF) are to be rolled into one fund called the ‘Single Local Growth Fund’. 
Responsibility for the ‘Single Local Growth Fund’ will be devolved to the Local Enterprise 
Partnerships (LEP).  LEP’s will develop investment strategies for their local area and develop 
projects which deliver the strategy.  For the first time Halton will be able to access the Merseyside 
ring-fenced pot.  It was anticipated that Liverpool City Region (LCR) will get £400-£450 million over 
a seven year period. However, the government’s recent announcement of EU allocation per head of 
population 2014-20 was disappointing. The Liverpool City Region Local Enterprise Partnership has 
been allocated £222 million. 
 
The Council have submitted project proposals to the LCR thematic leads for a range of proposed 
projects. For example, under the Small and Medium Enterprise (SME) Competitiveness theme 
projects have been submitted for :- 

 SME Competiveness (follow on project for the current ERDF 4.2 Business Support 
Programme) 

 Business Engagement (to proactively engage with the most significant employers and fastest 
growing companies in the Borough) 

 Advanced Manufacturing (to develop a bespoke Halton advanced manufacturing programme 
which compliments existing sub-regional and national provision, for example Advanced 
Manufacturing Supply Chain Initiative and the Manufacturing Advisory Service) 

 Maximising the Benefits of Superfast Broadband 

 Open Innovation (in partnership with Science & Technology Facilities Council and others). 
  
Sci-Tech Daresbury has developed a stand-alone proposition which compliments the above. (WR) 
 
2.9 Sci-Tech Daresbury 
External Funding continues to support the Joint Venture Partnership in securing funding for the 
Phase I development at Sci-Tech Daresbury. The RGF grant monitoring is now kicking in, and an 
outline bid has now been submitted to secure £1.7 million in ERDF funding. (WR) 
 
2.10 Property Services 
The Operational team have now taken over the management of the Building Schools for the Future 
school construction projects at both Wade Deacon and The Grange.  Both projects are nearing 
completion and are due to be finished by the end of September.  The remaining works at both sites 
mainly consist of demolitions and external works.  
 
The demolition contracts have now been let for the former Fairfield high school buildings together 
with the Grange nursery, Infant and Junior school buildings, works will be completed at these sites 
by late Autumn.  
 
The demolition works which have been approved and let at a number of other surplus sites are on-
going, the former Queens Arms Pub now having been completed, the completion of the works at 
other sites will follow on later in the year. 
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The dilapidation claims for both Grosvenor House and the Corporate Training Centre have now both 
been resolved and finalised. The claims at Midwood House and 10 Turnstone should be finalised 
within the next couple of months. The only rented accommodation consists of Kingsway House. 
(WR) 
 
2.11 Mersey Gateway bidder announced  
The ELS division has been working closely with all three bidders leading up to Preferred Bidder 
status on the development of their Employment & Skills Delivery Plans. Merseylink have been 
appointed as the preferred bidder to deliver on the new Mersey Gateway. (WR) 

 
 

3.0 Emerging Issues 
 
3.1 Ofsted New Framework for Children’s Centres 
Ofsted are now inspecting Children’s Centres using the new inspection framework. On examining 
the initial reports that are coming through it is clear that the approach from Ofsted has significantly 
changed. Whilst Centres may have positive aspects, if they are not engaging families from the most 
vulnerable groups, or have areas to develop further, they will not be graded as ‘good’. Instead they 
will receive a ‘requires improvement’ grade.’ The quality of data and the impact of targeted work will 
be crucial to Halton’s next inspection. (TC) 
 
3.2 Children & Families Bill (SEND Reforms) 
Workforce development and culture change will be needed to implement the changes 
Services and professionals across education, health and care for children and adults need to work 
together closely, putting families and young people at the centre of commissioning, assessment and 
planning. Every area will therefore need to be considering the steps they need to take to implement 
the reforms successfully. (SN) 
 
3.3 School Improvement Partners (SIP) 
Since the cessation of the national school improvement partner programme (SIP) which ran in 
Halton until July 2011, there has been a loss of ‘live’ information provided by schools to the school 
improvement team. This situation is to be reviewed in the summer term to consider how we might 
improve the capacity of the school improvement team to ensure that all schools are allocated a link 
officer. Officers are not currently linked to the majority of good and outstanding schools. (SN) 
 
3.4 Primary National Curriculum Changes September 2014 
The implementation of the new primary curriculum in September will provide a challenge with       
respect to the associated training that will be required particularly subject specialist training and 
support. Previously the local authority had a team of national strategy consultants most of whom 
were subject specialists. However, there is likely to be a shortage of primary subject specialists for 
some of the recommended subjects for example, Mandarin, Latin or Ancient Greek. (SN) 
 
3.5 Extended Free Entitlement 
Officers continue to work on ensuring there are sufficient 2 year old places to deliver the extended 
free entitlement from September 2013.  Currently the demand is anticipated at 493 children with a 
supply available of 586 places for September 2013, growing to a demand of circa 800 places by 
September 2014. (AMc) 
 
3.6 Traineeships for 16-19 year olds 
Traineeships are new programmes aimed at equipping young people with the skills and experience 
to compete for an apprenticeship or other job. They are for young people who are not in work and 
have been developed in response to employers reporting that young people applying for vacancies 
often lack work related skills and attitudes which they need to secure and sustain employment.  
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Traineeships aim to create a progression route for young people who are motivated by work, 
providing them with a structured opportunity to develop skills and experience needed to be attractive 
to employers. The core offer of a Traineeship will cover; 

 A high quality work placement, to give the young person meaningful work experience and 
develop workplace skills 

 A focused period of work preparation training, focusing on CV writing, interview preparation, 
job searches 

 English and maths, as these are crucial employability skills 
Traineeships will be delivered from August 2013 for 16 to 19 year olds at eligible Schools and 
Academies or by training providers who have achieved an Ofsted inspection grade of Outstanding or 
Good. (AMc) 
 
3.7 School Admissions September 2013 
Applications for school places for the September 2013 intake have now been finalised.  For 
admission to Primary School, 94% of parents’ first preferences were met, and for admission to 
secondary school 98% of parents’ first preferences were met.  The management of In-Year 
admissions transfers from the Local Authority to schools from September 2013, however, the Local 
Authority retains a monitoring role. (AMc) 
 
3.8 Combined Authority 
The Liverpool City Region Cabinet have considered a report on strategic governance across the City 
Region, which brings together two pieces of work.  The first is a formal review of governance in the 
City Region, which has been conducted as set out by primary legislation.  Based on the current 
available evidence it recommends that the City Region pursue the option of creating a Liverpool City 
Region Combined Authority to provide strategic leadership on economic development, housing, 
transport and employment and skills.  The Combined Authority would not be a ‘super-Council’ but 
would be a lean and efficient organisation that would signal to businesses and Government that we 
are serious about working together; it is hoped that it would be able to attract devolved powers and 
funding from Government in time.  The second piece of work looks at how a Combined Authority 
might operate, and this includes the legal scheme that we need to create the Combined Authority. 
(WR) 
 
3.9 Property Services  
The restructure of the Operational Division has now been agreed and we are progressing with 
implementing the proposed changes.  The changes will come into effect on October 1st 2013 and 
will help deliver a £90,000 saving for 2014/15. 
 
We have now started to look at income generation from our corporate building stock linked to the 
move to agile working which is having the effect of freeing up space. We are currently in discussions 
with other public sector partners with a view to them taking some space in Rutland House.  This is 
an area that we will be increasingly focussing on in the future as there is an opportunity to generate 
a significant amount of income. 
 
Proposed changes have recently been announced by Government in respect of the Carbon 
Reduction Commitment, Energy Efficiency Scheme (CRC), which if implemented will mean that 
Halton will fall below the threshold required to be included in the scheme from April 2014. This will 
potentially save the Council the £154,000 which was the cost for 2011/12. (WR) 
 
3.10 New Adult Learning and Skills Tutor contracts  
Existing Adult Learning and Skills Tutor contracts are due to expire at the end of August 2013 and, 
as such, tutors were placed at risk in May 2013.  A new contract for tutors has been developed in 
conjunction with Human Resources dept and the unions and agreed by the Steering Group and 
Management Team.  Tutors delivering Skills for Life and Family Learning 0.5 or above have been 
offered an annual contract based on weekly working hours.  Tutors delivering Adult Learning and 
Skills for Life below 0.5 have been offered a sessional contract with hourly rates of pay. (WR) 
 
3.11 Skills Funding Agency Notice of Concern 
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The Skills Funding Agency (SFA) introduced new Provider Risk Assessment and Management 
arrangements for the 2012/13 academic year (August 2012 – July 2013).  Halton is currently within 
stage 1. 
 
Stage 1:  Monitoring and support 

 SFA issue a Notice of Concern if performance has fallen below the Minimum Levels of 
Performance  Minimum Level of Performance for short courses in 2011/12 was 65% and 
HBC achieved 53.6%  

 The Notice of Concern sets out the evidence required to restore SFA confidence that the 
needs of learners are being met, together with timescales for SFA to assess whether or not 
the concern has been addressed and full assurance can be restored.  The timescales are 
aligned with the availability of information (for example, success rates) and milestones are 
identified to ensure that progress is being made towards addressing the concern.  HBC’s 
Improvement Plan was submitted to SFA on 19th July 2013.  SFA plan to complete an Initial 
Review by the end of August, with further reviews in October, January, April and July 

 Support to address the concern will be available from the Learning and Skills Improvement 
Service (LSIS).  However, LSIS ceased to exist from 31st July 2013.  I will request details of 
the support mechanisms for 2013/14 from the SFA Relationship Manager on her return from 
holiday or at the initial review meeting 

 Additional conditions of funding will normally be imposed by SFA, including restrictions on 
growth, until the concern has been addressed.  We have not been informed of any additional 
conditions of funding.   

 If HBC successfully addresses the concern within the timescales the Notice of Concern, and 
any associated additional conditions of funding, will be lifted. 

Prior to the first review in August 2013, performance for the 2012/13 academic year will be analysed 
and evaluated. (WR) 
 
3.12 Work Programme  
Exit interviews will take place for those individuals who are leaving the Work Programme and 
returning to Job Centre Plus.  A review of Work Programme priorities will be necessary to ensure 
that maximum funding is obtained, for example, by supporting Priority Group customers (e.g. on 
Employment and Support Allowance) into employment. (WR) 

 

4.0 Risk Control Measures 

 
Risk control forms an integral part of the Council’s Business Planning and performance monitoring 
arrangements. During the development  of the 2013/14 Business Plan , the service was required to 
undertake a risk assessment of all key service objectives  with high risks included in the Directorate 
Risk Register.  
 
As a result, monitoring of all relevant ‘high’ risks is undertaken during Q2 reporting. 

 

5.0 Progress against high priority equality actions 

The Council must have evidence that it reviews its services and policies to show that they comply 
with the Public Sector Equality Duty (PSED) which came into force in April 2011.  The PSED also 
requires us to publish this information as it is available. 
 
As a result of undertaking a Departmental Equality Impact Assessments no high priority actions 
were identified for the Directorate for Quarter 1 2013/14. 
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6.0 Performance Overview 
The following information provides a synopsis of progress for both milestones and performance 
indicators across the key business areas that have been identified by each Directorate. 
 

Driving economic prosperity 
 
Key Milestones 

Ref Milestones Q1 
Progress 

EEP 02 Deliver the BID Year 1 action plan by March 2014  

 
EEP 03 Deliver Work Programme via sub contract arrangements to Prime Contractors A4E and Ingeus 

Deloitte in line with the contract  

 
Supporting Commentary 
 

EEP 02: All outputs associated with the BID year 1 Action Plan are on programme and on budget 
 

EEP 03: Job Start and Job Outcome targets for Ingeus were achieved in Q1. Performance on the 
A4e contract was slightly behind target but performance is still higher than other sub-contractors in 
Contract Package Area (CPA) 6.   

 
Key Performance Indicators 

Ref Measure 12/13 
Actual 

13/14 
Target 

Q1 Current 
Progress 

Direction 
of Travel 

DIS LI 05 Number of inward investment enquiries per 
annum 246 180 81 

 
 

DIS LI 06 Inward investment enquiry conversion rate 
percentage 15% 10% 7% 

 
 

SCS ELS 01 Number of active enterprises within the 
Borough 

2715 2715 N/A N/A N/A 

SCS ELS 02 The proportion of business diversity in the 
following sectors: Knowledge Economy, 
Superport, Low carbon/green, Visitor economy 

26% 26% N/A N/A N/A 

SCS ELS 03 The number of people classed as self-
employed 

6.2% 6.5% 6% 
 

N/A 

SCS ELS 04 The proportion of people achieving NVQ Level 
4 and above 

24.5% 11.25% N/A N/A N/A 

SCS ELS 07 
NI 152 

The percentage of people registered 
unemployed and seeking employment (JSA 
Claimants) 

5.2% 5.2% 
 Under 

review with 
JC Plus 

4.6% 
 

 

SCS ELS 08 The percentage of the working age population 
claiming out of work benefits 

16.87% 17% 
Under 

review with 
JC Plus 

15.83% 
 

 

 
Supporting Commentary 
 

DIS LI05: St Michaels Industrial Estate is 100% full but Seymour Court continues to fall and is 
currently at 53% bringing the average down.  Without Seymour Court the overall % would be 92%. 
(WR) 
 
DIS LI06: Based on the offer, Halton is successfully converting its share of the enquiries. (WR) 
 
SCS ELS 03: The latest data from ONS relates to 2011-12.  However, 14 learners accessing HPIJ’s 
Enterprising Halton service have become self-employed during Quarter 1. (WR) 
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SCS ELS 07 (NI 152):  At June 2013, there were 3806 individuals claiming JSA, a decrease of 587 
on the same time last year. (WR) 
 
SCS ELS 08: At June 2012, there were 13016 individuals claiming out of work benefit as a 
percentage of the working population. (WR) 
 

Data not available at this stage for SCS ELS 01, SCS ELS 02 or SCS ELS 04.   
 

Integrated Commissioning 
 
Key Milestones 

Ref Milestones Q1 
Progress 

COPS1 Complete the Childcare Sufficiency Assessment  (CSA) and implement the action plan to 
ensure sufficient provision in all areas and age groups  

COPS1 Ensure that priorities in capital spend are in line with the Government guidance and agreed by 
all representative bodies  

COPS2 Evaluate and monitor the sustainability of  current school provision following the transfer of 
maintained schools to academies and the introduction of Free Schools, working in partnership 
with all schools to ensure diversity for parents by March 2014 

 

 
Supporting Commentary 
COPS1 The CSA review has been completed and an action plan prepared.  Key actions are to 
continue to identify 2 year old free entitlement places for 2013/14 and 2014/15 and to work with 3 
and 4 year old free entitlement providers in the Upton Children’s Centre reach area to increase 
provision.  Officers continue to work with key stakeholders and partners on those actions to ensure 
sufficient provision in all areas and across all age groups (AMc) 
 
COPS1  £355,916 of capital has been provided by the Department for Education to ensure that 
Halton has sufficient capacity to deliver the increase for eligible 2 year olds to receive their free early 
years entitlement.  Early Years Providers have been asked to submit bids for expenditure to the 
Place Planning & Provision Division so that spend can be targeted appropriately in the highest areas 
of need. (AMc) 
 
COPS2 An Academy Order was issued to the authority on 24th June 2013 notifying the authority that 
Cavendish would convert into an academy.  On 18th June an Academy Order was received for The 
Park to become a sponsored Academy with The Heath Family Trust as the sponsor.  Officers from 
Children’s Services, Legal, Estates, Finance, Insurance, Health and Safety and Audit are now 
working on the conversion process.  
 
The DFE are in discussion with the Local Authority and the Diocese of Shrewsbury on   proposed 
academy conversions where there have been significant performance issues. Academies and Free 
schools within the borough continue to purchase a range of local authority services. (AMc) 
 

 
Key Performance Indicators 
 

Child’s Journey through the Continuum of Need 
 
Key Milestones 

Ref Milestones Q1 
Progress 

CFS2 Further develop opportunities to integrate and co-locate teams by partner agencies by March 
2014  

CFS2 Embed integrated services further within Department, Directorate and Halton Children’s Trust 
by March 2014  

CFS2 Statement on new Level of Needs framework and family assessment programme to be 
implemented after the launch April 2012  

CFS3 Implement the new social work assessment and planning model in line with deadline required 
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CFS3 Effectively implement the new Framework for the Assessment of Children in Need and the 
changes to Working Together to Safeguard Children  

CFS1 Evaluate the impact of the management trainee programme for aspiring managers, with the 
aim of increasing candidates by September 2012  

 
Supporting Commentary 
CFS2 It is planned that a Health Visiting Team will be co-located at Kingsway Children’s Centre. 
Work on this move is progressing and a date for the move should be set within the next three 
months. The Trust is also making progress on the ‘Early Help Model - Next Steps’ project. This is 
focussing on the next stages of development regarding Team Around the Family, and the 
development of multi-agency teams in particular. Different models have been discussed and a 
number of options are due to be presented to the Trust for further discussion.    

 
The ‘Early Help Model- Next Steps’ project group is looking at how systems and processes can 
become more integrated across the Trust, from universal to level two of Halton’s levels of need 
framework. Further work is underway on this and proposals will be brought to the Trust for further 
discussion. Guidance on Halton’s new levels of need has been published and sent to partners 
across the Trust. Individual presentations have been made to key stakeholders, for example, GPs. 
(TC) 
 
CFS3 The single assessment working group continues to meet regularly, and has agreed a template 
for the single assessment that fits into Carefirst 6. The single assessment protocol will be published 
on the 1st September 2013.The new framework is on course to begin in the agreed timescales. (TC) 
 
CFS1 This milestone needs to be revised. The Social Work Recruitment and Retention Strategy will 
be in place in the autumn and will also form part of the action plan for inspection preparation. (TC) 

 
 

Improving opportunities for our most vulnerable young people 
 
Key Milestones 

Ref Milestones Q1 
Progress 

CFS4 Continue to implement the appropriate action plan from the multi-agency Children in Care 
strategy (2011-14) by March 2014  

LAS1 Review the performance of all schools and Early Years settings with a specific focus on those 
currently graded as satisfactory/requiring improvement by October 2013  

LAS1 Evaluate the outcomes of school inspection through the School Development Panel, and 
summarised within the Ofsted summary reports, to ensure that learning resulting from the 
inspection process is effectively shared with schools on an on going basis. 

 

LAS2 Conduct analysis of school performance data and ensure appropriate deployment of School 
Improvement support for identified schools and settings, including school to school support as 
appropriate 

 

LAS3 Through data analysis RAG rate schools with end of Key Stage attainment gaps between Free 
School Meals pupils and their peers and identify areas of need and support required by 
December 2013 

 

LAS3 Analyse, evaluate and report on attainment and achievement outcomes for pupils identified as 
part of the Virtual School for Vulnerable Groups, including Children in Care, by December 
2013 

 

LAS3  Analyse the levels of absence, including persistent absence, across all phases on a termly 
basis  

COPS1 Review and improve the quality of childcare provision, in particular child minders through 
targeted training and support by August 2014  

 
Supporting Commentary 
 
CFS4 The new framework is on course to begin in the agreed timescales. (TC) 
 
LAS1 Following the publication of 2013 test and assessment outcomes a detailed analysis of school 
performance will be undertaken. Ofsted outcomes will be included as part of the data set, as well as 
feedback from the Early Years Consultant Teachers and school improvement officers. (SN) 
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LAS1 The Operational Director for Learning and Achievement attends the regular meetings of the 
School Development Panel, providing an opportunity to carefully monitor schools’ experience of the 
inspection process, areas for celebration and areas for development.  
 

Head teachers of schools inspected under the new framework, share their learning and experiences 
with other heads at the Primary Head teachers’ meeting. This has been particularly relevant recently 
with the introduction of a ‘requires improvement’ judgement. (SN) 
 
LAS2 Following the publication of un-validated 2013 test and assessment outcomes a detailed 
analysis of school performance will be undertaken. Validated data will not be available until late in 
the Autumn term when further analyses will be completed. (SN) 
 
LAS3 In order to support this development it has been identified that an IT business case will need 
to be submitted to ensure access to accurate and timely information.  This will task will be completed 
by end of September 2013. (SN) 
 
LAS3 This activity will form part of the analyses of the 2013 data being undertaken in September/ 
October. Target schools will be identified as a result of this analyses.  Secondary schools have 
recently provided data that indicates positive predictions for GCSEs in 2013 and 2014 with a closing 
of the gap between FSM and non-FSM pupils. If achieved this would result in a significant 
improvement in this area. (SN) 
 
LAS3 In order to support this development it has been identified that an IT business case will need 
to be submitted to ensure access to accurate and timely information.  This will task will be completed 
by end of September 2013.  (SN) 
 
LAS3 Absence analysis is completed for all school on a monthly basis. National comparison is 
completed on a termly basis when data is available. Absence is also benchmarked against Halton 
statistical neighbours. (SN) 
 
COPS1 Level 2 Safeguarding Training has been delivered to all Childminders.  Satisfactory 
Childminders have been targeted with support visits and additional training.  A programme of 
Safeguarding and Welfare Audits has been targeted at after school clubs who had a satisfactory 
grade and is now being rolled out to all settings. (SN) 
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7.0 Financial Summaries 

1. CHILDREN & FAMILIES DEPARTMENT 
  

     SUMMARY FINANCIAL POSITION AS AT 30 JUNE 2013 
  

     

  

Annual 
Budget       
£'000 

Budget      
to Date       
£'000 

Expenditure     
to Date     
£'000 

Variance    
to Date   

(overspend)    
£'000 

Expenditure         

Employees 8,017 1,978 1,967 11 

Premises  418 95 85 10 

Supplies & Services 1,316 69 56 13 

Transport 34 0 0 0 

Agency Related Expenditure 390 58 58 0 

Commissioned Services 320 28 28 0 

Out of Borough Placements 1,600 424 494 (70) 

Out of Borough Adoption 80 20 38 (18) 

Out of Borough Fostering 414 74 60 14 

In House Adoption 387 143 193 (50) 

In House Foster Carer Placements 1,695 477 464 13 

Care Leavers 316 46 46 0 

Family Support 128 9 8 1 

Capital Financing 11 2 2 0 

Total Expenditure 15,126 3,423 3,499 (76) 

      

Fees & Charges -113 -17 -18 1 

Adoption Placements -42 0 0 0 

Transfer to/from Reserves -1,726 -1,160 -1,160 0 

Reimbursements & Other Grant Income -222 0 0 0 

Total Income -2,103 -1,177 -1,178 1 

      

NET OPERATIONAL BUDGET 13,023 2,246 2,321 (75) 

      

Premises Support Costs 347 87 87 0 

Transport Support Costs 88 12 12 0 

Central Support Service Costs  3,090 764 764 0 

Asset Rental Support Costs 46 0 0 0 

Total Recharges 3,571 863 863 0 

      

Net Expenditure 16,594 3,109 3,184 (75) 

     

 
Employee expenditure is slightly below budget, which is mainly due to a number of 
vacancies across the Department or vacancies being filled part way through Q1.  The 
under spend from these vacancies has offset some of the areas that are only partially, or 
in some cases not achieving their staff savings targets. 
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Supplies and Services expenditure is below budget.  This is due to staff making every 
effort across the Department to reduce the overall demand for Supplies and Services.  
This is expected to stay within budget for the year. 
 
Expenditure relating to Out of Borough placements is over budget and this is expected to 
be the trend for the year.  Even though every effort is made to utilise in house services, 
this is not always possible.  This is a volatile budget due to unexpected or emergency 
placements occurring in year and some placements projected for the whole year. This will 
be closely monitored throughout the year. 
 
In House Adoption is currently over budget.  This is due to an increase in demand for this 
service, particularly around Special Guardianship and will need to be closely monitored 
throughout the year. 
 
In House Fostering is currently below budget and is expected to stay within budget for the 
year. 
 
In overall terms it is anticipated that net expenditure will be in line with the overall 
Departmental budget by year-end, primarily by making an effort to limit non-essential 
controllable spend.  
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2. CHILDREN'S ORGANISATION & PROVISION DEPARTMENT 
  

     SUMMARY FINANCIAL POSITION AS AT 30 JUNE 2013 
  

     

  

Annual 
Budget                                                        
£'000 

Budget to 
Date £'000 

Expenditure 
to Date 
£'000 

Variance to 
Date 

(overspend)      
£'000 

Expenditure         

Employees  3,629 755 736 19 

Premises 440 12 12 0 

Supplies & Services 1,034 317 299 18 

Transport 5 1 1 0 

Agency Related Expenditure 1,954 138 138 0 

Commissioned Services - Youth Serv. 900 338 338 0 

Commissioned Services 1,562 230 230 0 

Connexions 1,123 110 110 0 

Capital Financing 11                  3                  3 0 

Nursery Education Payments 2,216              904              904 0 

Schools Contingency Costs 354                  0                  0 0 

NQT Contingency 230 0 0 0 

Schools Non Delegated Support 99                  0                  0      0 

Schools Transport 866 110 120 (10) 

Special Education Needs Contingency 1,129                16                16 0 

Total Expenditure 15,552 2,934 2,907 27 

          

Fees & Charges -363 0 0 0 

Transfer to / from Reserves -533 -449 -449 0 

Dedicated Schools Grant -10,926 -2,731 -2,731 0 

Reimbursements & Other Income -144 -43 -43 0 

Schools SLA Income -527 -479 -489 10 

Total Income -12,493 -3,702 -3,712 10 

          

NET OPERATIONAL BUDGET 3,059 -768 -805 37 

          

Premises Support Costs 167 44 44 0 

Transport Support Costs 282 3 3 0 

Central Support Service Costs 1,139 233 233 0 

Asset Rental Support Costs 6,854 0 0 0 

Total Recharges 8,442 280 280 0 

          

Net Expenditure 11,501 -488 -525 37 

     Employee expenditure is below budget to date due to vacancies within Integrated Youth Support 
Services Division and Place Planning and Provision. Further underspends have been achieved 
within Place Planning Provision due to maternity savings. In addition vacancies are contributing 
towards the Department’s staff turnover savings target. 
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Supplies & Services expenditure is below budget as there has been a conscious effort to limit 
spends on controllable budgets. 
 
School Transport is showing an overspend to date due to increased costs in relation to the need to 
provide additional transport provision, resulting in increased contractual costs and recharges. 
 
With Schools SLA Income there has been an overachievement of income to date as extra 
provision has been offered and bought back within Place Planning Provision across Technical 
Support budgets and Governor Support. Some of these monies will be used to offset additional 
costs for buy back of Services to lead and procure Governors Learning and Development. 
 
In overall terms it is anticipated that net expenditure will be in line with the overall Departmental 
budget by year-end 
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3.  LEARNING & ACHIEVEMENT DEPARTMENT 
 
SUMMARY FINANCIAL POSITION AS AT 30th June 2013 
 

  

Annual 
Budget                                                        
£'000 

Budget to 
Date 
£'000 

Expenditure 
to Date 
£'000 

Variance to 
Date 

(overspend)      
£'000 

Expenditure         

Employees  3,865  751  696  55 

Premises 10  0  0  0 

Supplies & Services 985  42  37  5 

Agency Related Expenditure 91  28  28  0 

Commissioned Services 34  0  0  0 

Independent School Fees 1,584  409  409  0 

Inter Authority Recoupment 811  43  43  0 

Speech Therapy 120  0  0  0 

Total Expenditure 7,500  1,273 1,213  60 

          

Income         

Fees & Charges -153  -3  -3  0 

Inter Authority Income -578  -15  -15  0 

Reimbursements & Other Income -117  -22  -22  0 

Schools SLA Income -39  -33  -33  0 

Total Income -887  -73  -73  0 

          

NET OPERATIONAL BUDGET 6,613  1,200  1,140  60 

          

Premises Support Costs 112  28  28  0 

Transport Support Costs 19  3  3  0 

Central Support Service Costs 666  166  166  0 

Asset Rental Support Costs 4  1  1  0 

Total Recharges 801  198 198  0 

          

Net Expenditure 7,414  1,398  1,338  60 

 
There is currently a staffing underspend as there are a number of vacancies within the 
Department.  There is an Early Years Consultant and a Primary Support & Intervention 
Lead vacancy within the 0-19 Division.  There are also various vacancies within the 
Inclusion Division relating to Education Psychologists. In addition vacancies are 
contributing towards the Department’s staff turnover savings target. 
 
Supplies & services budget is showing a slight underspend due to a conscious effort by 
staff to limit non-essential controllable spend.  This budget will be monitored throughout 
the financial year and is expected to remain within budget. 
 
In overall terms it is anticipated that net expenditure will be in line with the overall 
Departmental budget by year-end 
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4. ECONOMY ENTERPRISE & PROPERTY 
DEPARTMENT 

  
     SUMMARY FINANCIAL POSITION AS AT 30 JUNE 
2013 

  
     

  

Annual 
Budget       
£'000 

Budget      
to Date       
£'000 

Expenditur
e     to 
Date     
£'000 

Variance    to  
Date   (overspend)    

£'000 

Expenditure         

Employees 4,337 1,074 1,106 (32) 

Repairs & Maintenance  2511 873 868 5 

Energy & Water Costs 673 156 147 9 

NNDR 695 625 626 (1) 

Rents 404 180 177 3 

Marketing Programme 77 9 6 3 

Promotions 60 9 1 8 

Supplies & Services 1,312 281 255 26 

Capital Financing 9 2 2 0 

Agency Related Payments 176 35 35 0 

Total Expenditure 10,254 3,244 3,223 21 

      

Fees & Charges -453 -118 -118 0 

Rent - Markets -750 -164 -164 0 

Rent - Industrial -1,028 -264 -227 (37) 

Rent – Commercial -568 -137 -130 (7) 

Government Grant Income -1,147 -251 -251 0 

Transfer from Reserves -142 -35 -35 0 

Recharges to Capital -444 -36 -20 (16) 
Reimbursements & Other Grant 
Income -688 -155 -155 0 

Schools SLA Income -556 -254 -254 0 

Total Income -5776 -1,414 -1,354 (60) 

      

NET OPERATIONAL BUDGET 4,478 1,830 1,869 (39) 

      

Premises Support Costs 1,498 401 401 0 

Transport Support Costs 38 5 5 0 

Central Support Service Costs  1,709 419 419 0 

Asset Rental Support Costs 2,390 0 0 0 
Repairs & Maintenance Recharge 
Income -2,185 -546 -546 0 

Accommodation Recharge Income -2,759 -690 -690 0 

Central Supp. Service Rech Income -1,661 -415 -415 0 

Total Recharges -970 -826 -826 0 

      

Net Expenditure 3,508 1,004 1,043 (39) 
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Expenditure for Employees is above budget as staff savings targets are not being 
achieved. This is due to an insufficient level of staff turnover compared to staff savings 
across the department. 
 
In order to ease budget pressures only necessary spending on supplies and services has 
occurred in year. 
 
The adverse variances relating to property income have continued as of the seven 
Industrial Estates, five are currently on target to achieve the budgeted rental income. 
However, there remains a shortfall in income on Seymour Court and contingency plans are 
in place for 2014/15 budgets.  During 13/14 we are also seeing a steady decline in rental 
income on Moor Lane Business Centre as the tenants gradually vacate the units in year as 
a result of the closure of the Business Centre. 
 
Although the team are working on various Capital Projects, we are showing a shortfall in 
Capital Salaries income at quarter 1 as we are unable to recharge the salary costs back to 
Capital Projects (due to restrictions on the allowable recharges to Capital Salaries). 
  
In overall terms it is anticipated that net expenditure will be above the overall Departmental 
budget by year-end, primarily as a result of the shortfalls in income outlined above.  Steps 
will therefore need to be taken where possible to reduce expenditure to offset the shortfalls 
in income. 
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8.0 Appendix – Explanation for use of symbols 
 
Symbols are used in the following manner: 
 
Progress Objective Performance Indicator 
   
Green 

 
Indicates that the objective is on 
course to be achieved within the 
appropriate timeframe. 
 

Indicates that the annual target is on 
course to be achieved.   

Amber 
 

Indicates that it is uncertain or too 
early to say at this stage, whether 
the milestone/objective will be 
achieved within the appropriate 
timeframe. 
 

Indicates that it is uncertain or too 
early to say at this stage whether 
the annual target is on course to 
be achieved. 
 

Red 
 

Indicates that it is highly likely or 
certain that the objective will not be 
achieved within the appropriate 
timeframe.  
 

Indicates that the target will not be 
achieved unless there is an 
intervention or remedial action 
taken. 
 

    

Direction of Travel Indicator 
 

Where possible performance measures will also identify a direction of travel using the following 
convention 

 
Green 

 

Indicates that performance is better as compared to the same period 
last year. 

 
Amber 

 

Indicates that performance is the same as compared to the same period 
last year. 

 
Red 

 

Indicates that performance is worse as compared to the same period 
last year. 

N/A  Indicates that the measure cannot be compared to the same period 
last year. 

 
 
 

  

Key for Operational Director lead: 
 
WR – Wesley Rourke, Operational Director, Economy Enterprise and Property Service (EEP) 
 
AMc – Ann McIntyre, Operational Director, Children’s Organisation and Provision Service (COPS) 
 
SN – Steve Nyakatawa, Operational Director, Learning and Achievement Service (LAS) 
 
TC – Tracey Coffey Operational Director, Children and Families Service (CFS) 

 


